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Intellectual ability  
 

           

Maturity, emotional 
stability 

           

Reliability, responsibility 
 

           

Organize workload, time 
efficient 

           

Attendance  
 

           

Ability to be on time 
 

           

Attitude toward patients 
 

           

Attitude toward Supervisor 
 

           

Attitude toward co-
workers 

           

Leadership ability 
 

           

Ability to work 
independently 

           

Skill in work performance, 
dexterity 

           

Ability to analyze and solve 
problems efficiently 

           

Ability to function under 
stress 

           

Ability to function as a 
team member 

           

Ability to utilize criticism 
 

           

Overall comparison with 
peers of similar level 

           

Recommend hiring again 
 

           



Questions: 
What do you consider to be the applicant’s major strengths? ________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

Please identify one area where the applicant needs further development? _____________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________

__________________________________________________________________________________________________ 

Would you allow the applicant to care for you or a loved one? _______________________________________________ 

How long have you known the applicant? ________________________________________________________________ 

In what capacity have you known the applicant? __________________________________________________________ 

How long has it been since your last direct contact with the applicant? ________________________________________ 

Do you believe this applicant is a strong candidate for graduate studies?  If no, please explain. 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

Additional Comments: _______________________________________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

Recommendation (X) 
I strongly recommend this applicant:  

I recommend this applicant:  

I believe this applicant’s qualifications are marginal, but has potential:  

I do not recommend this applicant:  

Contact Details 
Print Name & Title ___________________________________________________________________________________  

Signature __________________________________________  Date _________________________________________ 

Hospital ___________________________________________________________________________________________ 

Tele _____________________________        E-mail ________________________________________________________  
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